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ENGLISH VERSION

Instructions: (1) There are total four questions.

(2) Marks of each question are shown on right side.

Discuss objectives and characteristics of Industrial Relations. 20
OR
Briefly explain factors affecting Industrial Relations. 20
Describe the methods of resolving industrial disputes as per 20
Industrial Disputes Act, 1947.
OR
Explain the provisions of strike under Industrial Dispute 20
Act, 1947.
Discuss objectives and importance of employee welfare 15
services.
OR
What is social security? Explain factors affecting social 15
security.
Discuss health and safety provisions covered under the 15
Factories Act, 1948.
OR
Explain restrictions on employment of women and children 15

under Factories Act, 1948.
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